Gender Pay Gap Report 2018
BBI Solutions OEM is required by law to publish an annual gender pay gap report, covering 6 key
components, namely:
1.
2.
3.
4.
5.
6.

the difference in the mean pay of full-pay men and women, expressed as a percentage;
the difference in the median pay of full-pay men and women, expressed as a percentage;
the difference in mean bonus pay of men and women, expressed as a percentage;
the difference in median bonus pay of men and women, expressed as a percentage;
the proportion of men and women who received bonus pay; and
the proportion of full-pay men and women in each of four quartiles pay bands.

This is a GB requirement only and, as such what follows is the GB report for the snapshot date of 5th
April 2018.
2018

2017

Mean gender pay gap for BBI Solutions OEM

11.5%

20.16%

Median gender pay gap for BBI Solutions OEM

7.7%

19.96%

Mean gender bonus gap for BBI Solutions OEM

22%

-100%

Median gender bonus gap for BBI Solutions OEM

76%

-100%

Proportion of male employees in BBI Solutions OEM
receiving a bonus

10.32%

0%

Proportion of female employees receiving a bonus

1.55%

0.76%
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Pay Quartiles by Gender

2018
Band

Males

Females

Quartile 1

46.8%

53.2%

Quartile 2

45.3%

54.7%

2017
Males

Females

36%

64%

44.44%

55.56%

Description
Includes all employees whose
standard hourly rate places them at
or below the lower quartile
Includes all employees whose
standard hourly rate places them
above the lower quartile but at or
below the median

Quartile 3

48.4%

51.6%

62.67%

37.33%

Includes all employees whose
standard hourly rate places them
above the median but at or below
the upper quartile

Quartile 4

56.9%

43.1%

60.98%

39.02%

Includes all employees whose
standard hourly rate places them
above the upper quartile

The figures set out above have been calculated using the standard methodologies used in the Equality
Act 2010 (Gender Pay Gap Information) Regulations 2017.
What are the underlying causes of BBI Solutions OEM's gender pay gap?
BBI Group is committed to the principle of equal opportunities and equal treatment for all employees,
regardless of sex, race, religion or belief, age, marriage or civil partnership, pregnancy/maternity, sexual
orientation, gender reassignment or disability. Gender Pay Reporting requires our organisation to make
calculations based on employee gender and we have established this by using our existing HR and
payroll records. All employees can confirm and update their records, if they choose to, by contacting the
HR Team.
It is BBI Group’s practice to pay employees equally for the same or equivalent work, regardless of their
gender (or any other characteristic set out above).
BBI Group is confident that its gender pay gap within BBI Solutions OEM is not the result of our
systematically paying men and women differently for the same or equivalent work; rather, our gender
pay gap is due to the roles men and women fill within the organisation and the pay levels those roles
attract.
Based on current evidence, it appears that across the UK economy as a whole, men are more likely
than women to be in senior roles (especially very senior roles at the top of the organisation), while
women are more likely than men to be in front-line roles at the lower end of the organisation. BBI Group
is pleased to report that our own gender divides within BBI Solutions OEM are not as stark as in other
parts of the industry and this is likely to be due to the prevalence of college/degree-educated employees
in the workforce as a result of the scientific nature of our manufacturing operations and customer base.
This can be seen in the Pay Quartile table.
The Pay Quartile table and graphs on page 2 depicts BBI Solutions OEM’s workforce divided into four
equal-sized groups based on hourly pay rates, with Band A including the lowest-paid 25% of employees
(the lower quartile) and Band D covering the highest-paid 25% (the upper quartile). In order for there to
be no gender pay gap, there would need to be an equal ratio of men to women in each Band. Within
BBI Solutions OEM, although the split is close, it is not quite even, but we are pleased to report that
there is no cliff-edge drop in the number of females in the upper quartile.
Gender Bonus Gap
Under normal circumstances, we expect a higher proportion of men to receive a bonus than women.
This is because in BBI Solutions OEM currently we do have a higher proportion of men in the
management and commercial roles, some of which, under our current policy, may attract a performance
bonus. In 2017 the data did not reflect this as the bonus pay period fell outside the reporting period.
This is, however, reflected in the 2018 Gender Pay Gap data and is demonstrated through the proportion
of males in receipt of a bonus (10.32%) compared with females (1.55%).

